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This ongoing Swedish research project explores the consequences of energy efficient 

office buildings on the employees’ work environment based on case studies and literature. 
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Environmental 
factors

- Energy efficiency

- Resource efficiency

- Building performance 

- Ventilation

- Daylight etc.

Social factors

- Well-being

- Stress

- Disturbance

- Personalization

- Inclusion etc.

?

Case study A

- Real estate company

- New-built office building (2019)

- 130 employees

- Shared spaces with innovation companies

- Building data collected, primarily for innovation

Case study B

- Bank head office

- Moved in 2014

- 2 500 employees, increasing

- Building data collected 

How do factors concerning the social aspects of the work environment and factors related 

to energy efficiency interact and counteract at the activity-based office workplace?

Building 

performance 

data

Enhanced understanding 

of potential trade-offs and 

synergies between 

environmental and social 

sustainability targets. 

Interview data
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